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: Context

o specrﬁc standards performance 1nd1cators have been derrved

v performance The followmg perforrnance standards have been 1dent1ﬁed

T r‘»Knowledge and Understandmg- of Subject matter _‘}

PAR

PINDICS

teachers. It consists of performance standards (PS), specific standards and performance i
: mdlcators Performance standards are the areas in which teachers perform their tasks and.
responsrblhtles Under performance standards there are some specific tasks Wthh are'f

»':-expected to be performed by the teachers These are termed as specrﬁc standards. From "

PINDICS‘isbased'on' the provisions in seCtiOns 24 29'andthe schedule specifyin'g norms'ﬁi"; ‘
» _' and standards for schools in the RTE Act 2009 NCF—2005 and SSA Framework—ZOll It .
' has been further fine- tuned using the feedback received from the NCERT Study-‘In- serv1ce
Education for Teachers (INSET) 1mpact on classroom transaction’ conducted i m 2010 11, A
; try out w1th pnmary and upper primary school teachers and comments recerved from state

i level ofﬁcers from SCERT and SPO, and teacher educatron;professronals.

\ Performance Standards (PS)

: Performance Standards communicate expectatrons for each responsrbrhty area. of the _]Ob

- = Designing Learning Expenences for Chlldren

. " Strategres for Facrhtatm g Learnmg
= '} Interpersonal Relanonshlp
i ‘Prof_essronal Development

~ School Development .

o ;Teacher: Attendance

Performance Indrcators (PINDICS) are used to assess the performance and progress of




" Useof PINDICS
o:.\PINDICS can be used by teachers. themselves for assessmg their own performanee and to 1n

- ake
c
& ontmuous efforts to reach the hlcrhest level These can also be. uscd for teacher appraxs

: al by the
s perv1sory staff/mentor to assess and to provide constructive fcedback for the improvement of

e
a acher performance Each performance indicator is rated on four point scale ranging from 1 to 4
o indicating the levels of perfonmnce The rating points are: G

; 1. \I'Ot meetmg the expected standard - 2. Approaching the eXpected standard
3. Approached the expected standard 4. Beyond the expected standard ,

| If the teacher performs tasks in an 1nnovat1ve way and makes extra efforts for 1mprovmg student
o performance can be rated as beyond the expected standard S '

.‘;_Gmdelmes for teachers

ey Self-assessment by the teacher should be done at 1east twrce in a year, one endmg first quarter and
" 4 second endmg third quarter. i o

‘¢ Complete the teacher 1dent1flcat10n mformatlon on page l

o No item should be left blank

; A e Read each performance 1ndrcator carefully and reﬂect on it in the context of your clas sroom : ’f:

practice and give rating pomt in appropriate box. g T
¢  Place yourself on a pomt on the four pomt scale accordmg to your performance '1gznnst each :"i.'. 3

indicator. L 4 : : ‘ i i
e Work out total score on the performance standard (area) by addmg scores on each mdxcator ‘

of the standard i ¢ : gy
o Prepare a descnpnve report on the ba51s of your assessment. The report may also mclude the :

areas in which help 1s requxred f ; : ' '

Gmdclmes for Head Teacher/CRCC/Nodal Head Teacher/BRCC

Assessment by Head Teacher/CRCC/Nodal Head Teacher/BRCC should be camed out thce in-ac

year keepmg in view followmg pomts
® Use teacher’s self-dssessment record
. 5 Obscrve actual classroom processes
o /HaVL dlalogue W1th teachcrs, students and SMC members to supplement teacher $ repon
: ° - Prepare a descnpnve 1eport based on self-observauon and réport colleetcd from the teacher
ol bescuss the report with the teacher concemed to improve his/her level of perfonnance e
o Lmk mformatron from teacher S assessment using PINDICS with 1nformat10n about stndem

‘dttendance, curnculum coveragc and student Iearmng outcomes from Q“dllty Momtonng'f

: ‘t;m;smxssron to BRC
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